
  

BEST COUNCIL PLAN 2017/18:
  Tackling poverty and reducing inequalities
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 re
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r m
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t c
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r 
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 d
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ve
st
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g 
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lo
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er
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W
o
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g
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a 
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r 
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 p
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te
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‘c
an

 d
o’

 a
tti

tu
de

W
or

ki
ng

 c
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ra
tiv

el
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w
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 c
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 th

em
e 

of
 s

ta
ff 

di
sc
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P

eo
pl
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un
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e 

ne
ed
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 w
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k 
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 d
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a 
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 p
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 b
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 o
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 p
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 p
la

y’
, t

o 
ch

al
le

ng
e 

an
d 

  
a 

‘c
an

 d
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l c
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 d
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 c
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t C
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 p

rio
rit
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w
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ut
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e.
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 w
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 b
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 b
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ua
rd

in
g 

is
 e
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 c
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 c
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 p

er
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d 
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 c
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y 
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e 
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 d
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 c
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 p
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 m
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 d
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 p
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 d
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 c
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n
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n
d

 
a

m
 g

iv
e

n
 a

u
th
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p
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 p
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, d
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 c
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 p

o
in

t 
fo

r 
st

af
f 

o
n

 h
ow

 t
h

ey
 

ar
e 

ex
p

ec
te

d
 t

o
 b

eh
av

e 
an

d
 w
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 t
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 c
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 c
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w
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 s
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 p
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 p
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r 
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 t
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h
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o
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, p
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o
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t 
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o
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u
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 b
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d
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 b
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o
 li

fe
. O

u
r 
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u
es

 
ar
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 b
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w
h
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 m
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 d
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n
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u
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 p
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e 

w
e 

d
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n
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 c
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 m
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p
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d

 p
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u
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d
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ce
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